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Part A

Data of the Institution

1. Name of the Institution

AVRI TSAR COLLEGE OF ENG NEERI NG AND
TECHNOLOGY

Name of the head of the Institution

Dr.Vijay Kumar Banga

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01835069536
Mobile no. 8196952000

Registered Email

princi pal @cetedu.in

Alternate Email

vi j aykumar . banga@mei | . com

Address 12 Km Stone, NH 3, G and Trunk Road,
Mehar banpur, Punjab 143109

City/Town Anritsar

State/UT Punj ab

Pincode 143109




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

19-Jun- 2014

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Upain Kumar Bhati a

Phone no/Alternate Phone no.

01835069425

Mobile no.

7986995218

Registered Email

deanacadem cs@cet edu. i n

Alternate Email

bhatia u@ediffmil.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. agcanritsar.in/agar. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. agcanritsar.in/downl oads/ ac

adem c2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIER I Period From Period To
1 B 2.91 2012 21- Apr - 2012 21- Apr-2016
2 A 3.05 2016 05- Nov- 2016 05- Nov- 2021
6. Date of Establishment of IQAC 06- Jun- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.agcamritsar.in/aqar.pdf
https://www.agcamritsar.in/downloads/academic2019.pdf
https://www.agcamritsar.in/downloads/academic2019.pdf

Cyber Security 12- Feb- 2019 60
1
Wor kshop on Aut onobi |l e 11- Mar-2019 57
2
Regul ar Meeting of | QAC 21-Jan- 2019 145
with teachers to discuss 1
new Educational practices
Regul ar Meeting of | QAC 23-Jul -2018 140
with teachers to discuss 1
new Educati onal practices
Onl i ne Feedback taken 10-Jun- 2019 2019
from students through 1
col | ege nanagenent port al
ERP
Onl i ne Feedback taken 15- Apr-2019 1190
from students through 1
col | ege managenent portal
ERP
Onl i ne Feedback taken 19- Dec- 2018 2108
from students through 1
col | ege nmanagenent portal
ERP
Onl i ne Feedback taken 17-Cct - 2018 1062
from students through 1
col | ege nmanagenent portal
ERP
Quality Audit being 24- Jan- 2019 155
carried out by | QAC 2
Quality Audit being 26-Jul - 2018 151
carried out by | QAC 2
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4

year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6673_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6673_Formation.pdf

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conduct ed academ c audit each senester for

academ cs

mai nt ai ni ng standardi zation in

Conduct ed Semi nar/ Workshops/ Training etc.

Devel opnent .

to pronpote quality, research &

Conduct ed vari ous awareness progranmmes and outreach activities.

Organi sed Soft Skills and personality devel opnment programes for students.

Col l ected feedback fromstudents 2 tinmes each senester and acted accordingly for

enhancenent of quality education

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Faculty to be trained for |atest
technol ogies fromindustry people Iike
cyber security, big data, wreless
systemetc

Faculty training carried out
successfully

To spread awar eness about yoga anpbng
the students and faculty

Organi sed Yoga canp in college campus
on International yoga day (21 June
2019) and yoga session to first year
students during Induction Program

Orientation classes and Student
| nduction Programto UG and PG students

Conducted (2 Weks)

Envi ronnent Awar eness activity

Frequent tree plantation drives are
organi sed in the coll ege prem ses.
Initiated One Student — One Tree
programin institute

To enhance teachi ng net hodol ogy through
presentati ons based teaching and al so
i ncl ude vi deo based | earning.

New SOA being inplenented to fulfil the
criteria of Presentation based |earning
(Video Lectures, Swayam NPTEL)



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6673_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6673_Contribution.xlsx

To upgrade nodern nethods of teaching

LCD Projectors are being used in the

cl ass roons/ Labs Denobnstration of
practical's done through projectors 20%
Syl | abus covered through online videos
and PPTs M ni projects based practical

subj ect s
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | / BOG 18- Jun- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 21- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, an indi genous Managenent

I nformati on System (ERP) is being used
in practice to store student data such
as personal data, Fee paid status,

Exam nati on records. Separate nopdul es
for different dormains |ike

Admi ni strative, Academ c, Exam nati on,
Faculty publications etc are functiona
wi th authorised access to respective
heads of those domains. Student’s
attendance is marked on this ERP system
by the respective subject teachers
after every class hour. At end of every
nmont h, attendance report i s generated
and the students who have bel ow 75
attendance called for counselling by
the respective HOD for corrective
nmeasure. Continuous Internal Assessnent
t hrough Assignnments and Sessional Exans
are stored in Managenent |nformation
System (ERP). More inportantly, an MS
(ERP) reduces the workload on teachers
by providing quick access to data on
any student or a group of students



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6673_Quality.xlsx

whi ch can be filter
accordingly within
al so helps to view

st udent

cl ass, caste catego
report, adm ssion f
etc.

ERP f or

institute, which is

data, adm ssion status for

any docunent

ed, and arranged

a fewclicks. It
fee category w se
al |
ry wise statistical
ee sunmary report

St udents can nmake request through

required fromthe
processed through

ERP only and student can collect the
docunment from his departnent.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

BTech uG Conput er Sci ence 19/ 04/ 2018
Engi neeri ng

BTech uG El ectri cal 24/ 04/ 2019
Engi neeri ng

BTech UG El ectroni cs and 24/ 04/ 2019

Conmruni cat i on

Engi neeri ng

BTech UG Mechani cal 23/ 07/ 2019
Engi neeri ng

BTech UG Ci vil Engi neering 29/ 04/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech CE, CSE, EE, ECE, ME 02/ 07/ 2018
M ech CE, ECE, CSE, M 02/ 07/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/6673_Syllabus_revision_1601357474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/6673_programmes_on_employability_1601359408.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6673_Program_introduced_1602655822.xlsx

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Hunan Val ues, 01/08/ 2018 578
Deaddi ction Traffic
Rul es10
MOOCS 20/ 07/ 2019 23
Si x Sigma 20/ 07/ 2019 68
CAD Lab 01/01/ 2019 70
Conput er Application 15/ 01/ 2019 70
Lab

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Col l ege maintain The |1 QAC cell which |ooks into the quality enhancenent neasure
and col lects the feedback physically from stockhol ders viz. Students, Parents
and Teachers on Curriculum Student’s feedback is filled by both UG and PG
Students. Feedback is received on varied aspects of the college adm nistration
and academ cs. After taking Feedback fromthe students advisory letter are
issued to the teacher and if any changes are required to be nade on the

adm ni stration side are nmade. Feedback is also collected fromthe parents
regardi ng any specific needs of the students in the college. The different
areas where inprovenents are required are discussed in respective

comm ttees/departnents. The proposals given by the different commttees and
departnents are di scussed in Governing Body of the college for necessary
action.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6673_Projects_undertaken_1601360280.xlsx

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 578 108 150 21 19

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
171 171 6 24 6 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. The college since past several years has been following the mentorship programme for the students ,
wherein a mentor is allocated to each and every student and is suppose to look into the academic and
psychological wellbeing and also is suppose to monitor the attendance and performance of the students. When a
student is admitted in a particular department , he or she is allocated a mentor that stay in touch with the student
during his/her entire tenure in the college. Teachers also provide primary psychological counselling to those who
need them and refer them for more professional counselling, if required. The mentors maintain the details of
each individual mentee including educational background and their progress during their course. They also
maintain record of their class attendance, class-performance and academic progress. The mentors use both
formal and informal means of mentoring. The mentor system, apart from its formal part, also exists as a robust
informal mechanism to boost inclusiveness, gender sensitivity and social responsibility of students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2361 171 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

171 171 Nill 6 10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Vi nod Shar ma Associ at e Best Teacher



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6673_Demand_ratio_1601361194.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6673_ict_tools_1619073143.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6673_e_resource_1619073174.xlsx

Pr of essor Award , | STE

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 2546 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://agcamitsar.in/| QAC cell. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BTech Nill 304 247 81. 25
PG M ech Ni |l 17 14 82. 35
PG VBA Ni |l 41 39 95.12
PG MCA Nill 28 27 96. 42
uG BCom Ni |l 23 23 100
uG BBA Ni |l 39 34 87
uG BCA Nill 45 29 64
uG BSc(Agricu 53 19 35. 84
[ture) Agricul ture
UG BSc HMCT 61 48 79
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://agcanritsar.in/l1 QAC cell. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6673_Evaluation_1619068741.xlsx
https://agcamritsar.in/IQAC-cell.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6673_Pass_percentage_1619069144.xlsx
https://agcamritsar.in/IQAC-cell.php

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

ni |

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal M. Rachit Si x weeks 13/ 05/ 2019 1T Del hi
Poddar , ‘Summer Facul ty under the
Assi st ant Research Fel | ow ‘“Quality
Prof essor, ME Pr ogr ame | npr ovenent
(SFRP) - 2019 Cont i nui ng
Educat i on
Pr ogr amme’

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 545 ACET 1.02 1.02
St udent s 365 ACET 0. 18 0.18
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

Proj ects 180 ACET 0.84 0.84
sponsored by
the University

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

| O and Drones CSE 22/ 10/ 2018




of IPR

Gane Devel opnment in C CSE 13/ 02/ 2019
Pl us Pl us
Machi ne Learni ng CSE 06/ 03/ 2019
Sem nar on Career EE 16/ 04/ 2019
ori ented gui dance
Sem nar on introduction EE 15/10/ 2019

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

‘“Hunmanoi ds to
hel p

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Pr oj ect 03 students I ndi an Nill Conpetition
maki ng of CSE Institute of
conpetition Depart nent Technol ogy,
Ropar
Successf ul M. Canadi an 22/ 05/ 2019 St udent
Sel ection in 22 U j wal pree Uni versity Exchange
exchange Si ngh of HMCT
program depar t nent
Adi sory Dr. Vijay I nternational 11/07/ 2018 Advi sory
conm ttee Kumar conference on Committee
menber I nnovati ve Member
Resear ch on
Conputi ng
Appl i cati ons
Invited as a Dr. Vijay I nternational 27/ 09/ 2018 Keynot e
keynot e speaker Kumar conference on Speech
I nnovati ons and
Research in
Mari ne
El ectri cal
El ectronics
Engi neeri ng
Nom nati on Dr. Vijay Al CTE New Nill Coor di nat or
for Hackat hon Kumar , Del hi
Coor di nat or Pr of essor ECE
Menber of Dr. Vijay Sunmi t 14/ 09/ 2018 Menber
Adi sory Board Kumar Banga Sppri nger
and Sessi on I nt ernati onal
Chai r Conf erence
Del i vered an Dr. V.K Spri nger 14/ 09/ 2018 I nvited Tal k
invited talk on Banga I nt er nati onal
‘ Aut ononous Conf erence
Robot i cs’
Nomi nat ed as Dr. Vijay | KG Punj ab Nill Menmber of BOG
a Menber of BOG Kumar Techni cal
Uni versity,
Kapurt hal a
Devel opi ng ACET team HACKATHON Nill Conpetition
pr oj ect




differentially
abl ed peopl e
usi ng Al’

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation

Name

Sponsered By

Name of the

Nature of Start-

Date of

Center

Commencement

Start-up

up

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

CSE

1

ECE

3

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal CSE 17 0.5

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
CSE 9
VE 3

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6673_Awards_won_1619272063.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6673_Bibliometrics_1601367516.xlsx

A Novel Dr. Progress 2018 6 4 Antitsar
hybrid Nari nder |In Electro Col | ege of
fractal Shar ma magneti cs Engi neerin
ant enna Research M g and
for (PIER' M Technol ogy
wireless a
pplication
S
A design Dr. Ain 2018 6 11 Antitsar
of Nari nder [Shams Engi Col | ege of
Mcrostrip Shar ma neering Engi neerin
pat ch Journal (S g and
ant enna ciencedire Technol ogy
usi ng ct -
hybrid El sevi er)
fractal
slot for
wi deband a
pplication
s
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Att ended/ Sem 1 6 12 26
nar s/ Wor kshops
Present ed 12 8 4 2
papers
Resour ce 1 8 4 8
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

CSE

Cosul t ancy Based
Pr oj ect

Keep C ean
Australia 2. Suresh
Cheni cal s, near
t el ephone exchange,
Asr 3. Shree
Ganpati System 4.
Mahaj an Readynmade
Garnments 5. Big B
Solution, 924 Katra
Mohan Singh Asr. 6.
Bebo Techni cal
Educati on Service

7. Anbeka Pharma

41500

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the

Title of the

Agency seeking /

Revenue generated

Number of trainees




Consultan(s) programme training (amount in rupees)
department
Raj i nder Agri Producti on, CSI R Luchnow Nill 115
Cinic Process Aroma M ssion
mar ket i ng of
Medi ci nal
Aromatic plants
Depart nent of MIllet fest Local Farners Nill 110
Agricul ture on 2/4/2019
Cvil Bri dge Di pl oma Nill 60
Engi neeri ng fabrication on Institute in
Depart nment 12. 4. 2019 Antitsar
Depart nent of MOU was ACET/ Hot al Nill 85
HVCT signed with Lenon tree
Hot el Lenon
tree
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Techni c ACES CLUB 2 268
Cul tural PACS 2 72
Activities
Bl ood Donati on NSS 1 15
Canp
Tree Plantation ACET 27 132
drive
Bl ood Donati on ACET 1 10
Canp
Mental Mettle ECONOM C TI MES 6 88
Traits Escal ation Depart nent 7 70
Soci et y” FUVES)
BLOCD DONATI ON RED CROSS SCOCI ETY 1 8
CAPNP

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

SMART | NDI A
HACKATHONE 2018 at
SGERT, Bhopal An

Al CTE, New Del hi

initiative under

MHRD, New Del hi

Nomi nati on as
Al CTE, New Del hi
Coordi nator (to Dr.
V. K. Banga)

Al CTE/ SCERT

300



https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/6673_Revenue_from_corp_trng_1619275275.xlsx

Sunmit Sppringer Noi nati on as Conf. Organi zers, 150
I nt ernati onal Menber of Adisory Thai | and.
Conf erence on Board and Sessi on
“Conput ational Wb |Chair (to Dr. V.K
Intelligence” on Banga)
14- 15 Sept emmber,
2018., in Thail and.
I nt ernati onal Invited as a | Cl RVEEE- 2018 150
conference on keynot e speaker (to
I nnovati ons and Dr. V. K Banga)
Research in Marine
El ectri cal
El ectronics
Engi neeri ng
| CI RVEEE- 2018 on
27- 28 Sept enber,
2018.
Spri nger Del i vered an Springer Conf. 250
I nt er nati onal invited talk on Organi zers
Conf erence on “ Aut ononous
“Conput ati onal and | Robotics’ (to Dr.
VWb Intelligence” V. K. Banga)
on 14-15 Septenber,
2018.
I nt ernati onal Adi sory conmittee RVS Col | ege of 250
conference on menber (to Dr. V.K Engi neering and
| nnovati ve Research Banga) Technol ogy,
on Computi ng Coi mbat ore, Tami |
Applications on Nadu, India
July 11-12, 2018 by
RVS Col | ege of
Engi neering and
Technol ogy,
Coi mbat ore, Tami |
Nadu, India
Tree Plantation Envi ronnent al Near by Vil l agers 800

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Nat i onal ACET Tree 15 350
MI1let Fest Pl ant ati on
Swachh Bhar at ACET Tree 8 440
Abhi yan pl ant ati on

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

St udent

Exchange

02 students

Sel f

180




program f or
research
col | abor ati on

apartici pated

2 years student 01 M. Sel f (under MOU) 730
exchange program | Ujjawal preet Singh
wi th a Canadi an of HMCT Depart nent
Uni versity
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From
linkage partnering
institution/
industry

[research lab
with contact
details

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Pl acenent

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Hunbl e Hotel s 13/ 05/ 2019 Trai ni ng Job 250
Pl acenent

Sarovar Portica 25/ 05/ 2019 Trai ni ng Job 250
Pl acenent

Lenon Tree 11/ 05/ 2019 Trai ning Job 250

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

235

343

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)

during the current year
Sem nar halls with ICT facilities Exi sting
Senmi nar Halls Exi sting

Laboratori es

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6673_Collab_activities_1619274058.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6673_Linkages_1601368692.xlsx

Cl ass roons

Exi sting

Campus Area

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
House Built Partially -- 2013
4.2.2 — Library Services
Library Existing Newly Added Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module Date of launching e-

is developed

content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 914 31 914 30 100 41 22 60 12
g
Added 0 0 0 0 0 0 0 0 0
Tot al 914 31 914 30 100 41 22 60 12

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Vi deo | ectures Notes Techbytes Acet

ht t ps: // www. yout ube. comi channel / UCt FPeW

kgwaW t dAOf dds2i Q

Acet Civil Tech

ht t ps: // www. yout ube. comi channel / UCUbEk2

KBA Hk85ChDlacsQA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6673_augmentation_details_1601443121.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6673_Library_1601443576.xlsx
https://www.youtube.com/channel/UCtFPeWkgw4WItdA0fdds2iQ
https://www.youtube.com/channel/UCtFPeWkgw4WItdA0fdds2iQ
https://www.youtube.com/channel/UCubEk2KBOlHk85QhD1acsQA
https://www.youtube.com/channel/UCubEk2KBOlHk85QhD1acsQA

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
200 192 675 621

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

Anritsar College of Engineering Technol ogy runs under the ages of Anritsar

International Foundation Trust. In this college, procedures and policies for
mai ntai ning and utilization physical, academ ¢ and support facilities
| aboratory, library, sports conplex, computers, classroometc. are very clear

and systematically. College has appointed staff to maintain these conponents.
The construction of new infrastructure and mai nt enance of existing
infrastructure is carried out by the trust. The trust has designated officers
and sufficient supporting staff for overseeing the maintenance of buil dings,
cl ass-roons and | aboratories. The nai ntenance departnments maintain the physica
infrastructure on the canpus which includes both breakdown and preventive
mai nt enance of facilities. Al maintenance activities are reported to the
concerned officer by the departnmental head and the sane is attended to as soon
as possi bl e. Depending on the job, sometines the specialized technicians are
also hired fromoutside to conplete the job in tine. Each departnment has its
own staffs that include technicians to nmaintain the |ab equi pnents, under the
gui dance of Lab In charge, who is a faculty in the departnent. Besides, the
Col | ege al so has a Maintenance Cell, which maintains and repairs the equi pnent
etc. In case of sone special expertise, outside technicians are hired tine to
time. College has sufficient staff in the Central Library for maintaining
record of books, issue receipt books, place orders for new books as per
requirement fromtine to tine. College appointed Sports DP and hel pers for
organi zi ng sports activities of students. Central conputer networking teamis
responsi bl e for the upkeep and nai ntenance of all IT related and el ectronic
equi prent i ncl udi ng conputers, network equi pnrent and other hardware. It has on
its role, system anal ysts, programers and technicians, who are responsible for
repair and mai ntenance of Conputer Hardware, Software and wired and w -fi
Network related issues. There is requisite supporting staff to maintain the ICT
systems in class roons and | aboratories. The technical staff ensures that
projectors, network or any electronic equipnment in class roons, |aboratories
and ot her academ c areas are functional and well naintained. The departnent,
where the problemexists, calls these technical persons as and when required
t hrough conputer centre officials. College is purchasing all the Equipnents,
Conputers, Lab Raw material etc. through its Purchase Conmittee working as a
part of Registrar office). As per requirenent by the Head of the Departnents,
Col | ege’ Purchase Conmittee procures Quotations from manufacturers, dealers,
suppliers. Conmittee checks the rates, check the material and purchase best
quality material/equipnents. After procurenent the entire material is send to
Central Store and the Central Store distributed the same to the concerned
departnents as per their requirements. There is a periodic maintenance plan for
each activity such as painting, whitewashing. Tree plantation drives are
carried out every senester by students of each departnents in association with
NSS wi ng of the institute.

https://agcamritsar.in/IQAC-cell.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



https://agcamritsar.in/IQAC-cell.php

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol ar shi p/ 60 998000
frominstitution |Industrial Training

Fi nanci al Support
from QG her Sources

a) Nati onal Al CTE/ PMSS 292 18000000
b) I nt ernati onal nil Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

institution joined

Name of
programme
admitted to

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6673_Scholarships_1601447187.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6673_Development_Schemes_1601447328.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6673_Guidance_1601447741.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6673_Placement_1601447925.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6673_Progression_1601448098.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
GATE 1
Any O her 20

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Zonal Nat i onal Ni Il 1 1701220 Abhi shek
Yout h Arora
Festi val
2018 Zonal Nat i onal Ni Il 1 1600259 Sudhi r
Yout h
Festi val
2018 Zonal Nat i onal Nl 1 1701393 Vai bhav
Yout h Tri pat hi
Festi val
2018 Zonal Nat i onal Nill 1 1701221 Adi tya
Yout h Joshi
Festi val
2018 Zonal Nat i onal Nl 1 1800142 Raghav
Yout h
Festi val
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Coll ege creates a platformfor the active participation of the students in the
various academ ¢ adm nistrative bodies including other activities. This
enpowers the students in gaining | eadership qualities, rules, regulations and
execution skills. The student’s representatives serve in alnost all academc
and admi nistrative bodies of the college such as the departnmental board of
studi es, departnental associations and various clubs, student’s council, Anti
Ragging Cell, Anti sexual harassnent cell, Placenent, and Career Guidance Cell
NSS, Gym Committee, Library conmttee, etc.. Role of Student Representatives is
to Dissenminate the information fromthe college adm nistration to all students.
It hel ps to organi ze technical, non-technical and social events, conduct Quiz
Conpetitions on current affairs, organize progranms in NSS, arrange study tour
and environnental studies field trips. It helps to maintain conducive and anti -
raggi ng anbi ance in college hostels and coll ege prem ses. List of associations
and clubs at Anritsar Coll ege of Engineering and Technol ogy are: (1) SMEATON



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6673_Activities_Organised_1601448934.xlsx

(Givil Engineering Students Society) MEFF (Mechanical Engineering for Future)
TECHNOSPARK Soci ety (Electrical Engineering/El ectronics Comuni cation Students
Soci ety) ACES (ACET Conputer Engineers Society) SLM (Students Library
Committee) CAPS (Conputer Application Progranmmers Society) MERAKI (Be Creative
Be Original Society of Fashion Design Departnent) ASSET (Applied Science
Society foe Exploring Talent) FUVES (Future Managers and Entrepreneurs Society
for DVS Departnent) SARAF (Society of Agriculture Research in Advance Farm ng).
Each conmttee powerd its’ coordinator to bring forward the views and
suggestions of the entire committee with respect to the Academ c issues
(faculty, subjects, syllabus and other things related to the class) and non
acaeni c i ssues of the department concerned and as a college. Various prograns
| i ke paper presentations, workshops and senmi nars are organi zed by these bodies
every year

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

ACET Al ummi Associ ation inaugurated in May 2006. ACET Al umi Associ ation got
itself registered in 2010 under the Societies Registration ACT (XXl of 1860)
and as anended by Punjab Amendnment Act 1957. The regi stered office of the
Associ ation shall be located at Anritsar Coll ege of Engi neering Technol ogy, 12
km stone Anritsar —-Jal andhar GI Road, Anritsar. The area of operation of this
Associ ation shall be India and other places wherever ACET Alumi are residing
or working, for the fulfillnent of ains and objective of the associations. The
st udent s wor ki ng/ st udyi ng abroad have expressed their willingness to be
menbers. The Ains and Objectives: ¢ To pronote and foster nutually beneficia
interaction between the Alumi and the Alma Mater. ¢ To encourage the formation
of chapters to increase the participation of Alumi. ¢ To help alumi achieve
their professional goals by assisting themwith job search listing of job
vacanci es. ¢ To undertake activities of nation building including those of
charitable Nature, society general purpose. ¢ To foster |inkages anongst the
alumi and to pronote personal and friendly relations through neetings and get-
t oget hers anong nenbers of the Association. ¢ To facilitate and encourage
alumi to contribute towards inprovenent in the status of the Institute in the
areas pertaining to academ c infrastructure, industry interactions and in any
other area that the alumi and the Institute feel appropriate ¢ To exchange
prof essi onal know edge, organi ze conferences, sem nars, workshops training
courses. ¢ To undertake all such lawful activities which are conducive to the
attai nnent of the above objectives. ¢« To patronize the students of the
Institute in the matter of training an placenent. ¢ To create and establish
endowrents to render assistance to students of the Institute through grants,
schol arshi ps and prizes or in any other area as deened appropriate by the
Associ ation and the Institute. ¢ To collect, publish and distribute such
information as may be useful to nenbers of the Association. ¢ To raise or

coll ect funds by subscriptions, contributions, donations, |oan or by any other
| egal neans for furtherance of the above objectives of the Association.

5.4.2 — No. of registered Alumni:

5100

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

3 Meetings in a Year




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

We at ACET have decentralized style of working and havi ng open door policy,
where anyone can talk with Managenent, Principal, Dean, Heads and faculty by
taki ng permi ssion. For participative managenent, Principal, Deans, HODs,
Faculty and student representatives are part of the various conmttees and | QAC
team Faculty nenbers prepare their subject notes and Lecture plan, which are
upgraded every semester. Subject notes prepared by faculty are available at the
coll ege ERP portal and which were available for students in their login. Every
departnent prepares a roadmap for the upcom ng senester in terns of
infrastructural and academ c growth. Departnental budget is prepared by taking
suggestions from Head of Departnent and faculty of the concerned departnent.
The academ ¢ curricul um has been designed in such a way that it encourages
i nnovation and creativity anmong students and new courses have been included as
per the need of the industry requirenments. The overall focus of curriculumup
gradation towards industry requirenents and practical exposure.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students ? Admi ssion of Students ¢ The coll ege
i s running technical and professional
courses. ¢ Admi ssion process is given
wi de publicity through newspapers,

hoar di ngs, and el ectronic nedia and on
coll ege website. ¢« The adnmi ssion is
done on the basis of common entrance

test on the basis of JEE through

centralized counseling by | KGPTU. -
The managenent quota seats are al so

filled on the basis of commopn entrance
test through JEE and also on nerit
basis in the qualifying exam nations

i.e. 2 marks.

[ ndustry Interaction / Coll aboration ? Industry Interaction /

Col I aboration ¢ The Institute has a
dedi cated team of Training Pl acenent
cell which acts as the interface
bet ween I ndustry and Institute
Interface. « An Industry Institute
i nteraction programre has been started
where students visit the industries on
a regular basis in the surrounding
area. ¢ Periodic exchange/ visit of
faculty and industry professional. -«
Appoi ntment of adjacent faculty from
i ndustry. <QOrgani zing joint sem nar/
wor kshop/ special |ectures. -«
Participation in evaluation of projects




and Industrial trainings of the
students. ¢ Participation of industry
i n devel opment of curricula and new
topic of learnings .

Human Resour ce Managenent

? Human Resource Managenent e« There
i s enphasis on team buil di ng and
involving all in taking decisions and
i npl ementing them ¢ Faculty/Staff
requi renments are obtained from al
Heads of Departnent and reviewed by the
Principal. Advertisenent in given in
t he | eadi ng newspapers and Institute
website which is followed by conducting
interviews foll owed by the Approva
fromthe managenent. ¢ Annual apprai sal
of all faculty/ staff is done by HOD
and reviewed by the Principal. -
Pronotions of the faculty/Staff as are
as per the Al CTE guidelines. ¢« A course
on Human Val ues and Prof essional Ethics
and Environnent Science has been nade
mandatory for all the students during
first year of their graduation so that
they can learn the inportance of human
resource nanagenent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

? Library, |ICT and Physi cal
Infrastructure / Instrunmentation ¢ The
institution has a well-stocked Air
Condi ti oned Central Library having rich
col l ection of books, online books,
print Journals, online journals. -

Li brary collection can al so be accessed
through Wb OPAC at any terminal on the
Canmpus Network. e« Library is also
connected with DELNET for inter library
| oan and docunent delivery services. o
Cl assroons are fitted with nodern I CT
tools and the | abs are upgraded at the
regul ar intervals by acquisition of the
nmodern machi nery and tools.

Research and Devel oprent

? Research and Devel opnent ¢ All the
departnents of the institute have
access to well-equi pped conputer
| aboratories with adequate
infrastructural facilities to carry out
the research projects. ¢« The Institute
Central library facilitates research-
ori ented books, journals ejournals for
research reference. ¢« The institute has
W -Fi enabled internet facilities for
the fast access to online resources. -«
The faculty nenbers are encouraged to
publish their research contributions in
various National International Journals
and conferences. ¢ The institute
notivates the faculty nenbers to attend
resear ch-oriented




sem nar s/ wor kshops/ conf erences, etc.,
by providing special duty |eave. ¢ The
Institute encourages faculty nmenbers to
pursue Ph.D programres. ¢ The institute
supports the researchers by providing
hi gh end conputing facility with
necessary software and with nodern
equi prent’s. ¢ Menbership in Regiona
and national commttees by the faculty
e Faculty participation as resource
person in continuing education e
Financial aid is available both for the
faculty and the Staff to participate in
Sem nars, FDP, STTPs, Conferences and
research papers both at the national
| evel and the international |evels.

Exam nati on and Eval uati on

? Examination and Eval uation ¢ The
institute follows the continuous
eval uati on nethod both in theory and
practical courses. ¢ Students have to
appear in two md senester Exani nations
for theory subjects taken at the
regul ar intervals and covering the
whol e of the syllabus in two parts. o
The students are assessed for their
performance in the Lab Practice during
each [ ab through practical perfornance,
viva-voce and file work. « At the end
of the semester,
Practical/Oral/Presentation/ viva is
conduct ed and assessed jointly by
internal and external exam ner. ¢ The
M d senester exam nations are foll owed
by the final end senmester exans. -
Accessibility of provisional result by
the students is naintained by |oading
the results of the student in
i ndi vidual ERP login. ¢ Evaluation
process in final end senester exams is
foll owed as a section w se table
mar ki ng of answer sheets by nultiple
teachers. ¢ Exam nation process is
fully automated through M S devel oped
by Coll ege team

Teachi ng and Learni ng

? Teaching and Learning ¢ Acadenic
cal endar is prepared in the beginning
of academ c session. ¢ The entire plan

like time table, teaching plans are
made thereafter ¢ Teachers prepare
their lectures plans date w se and nake
the I P plans accordingly. « It is
mandat ory for every teacher to prepare
course file before the start of course.
» The course file includes nom nal |ist
of students, syllabus, course bl ow up,
tutorial sheet, previous year papers,
subj ect notes, assignnments and content




beyond the syllabus ¢« The course file

are checked by HODs fromtine to tine.

e Lab nanuals are al so prepared by the
teachers.

Curricul um Devel opnent

? Curricul um Devel opnent e« The
academ c curricul um has been desi gned
in such a way that it encourages

nmodi ficati on,

i nnovation and creativity anong
students and new courses have been
i ncluded as per the need of the
i ndustry requirenents.
devel oped by a defined process having
rel evance to the national and gl obal
devel opnment needs. ¢ Regular curricul um
content beyond syl | abus
strategy and introduction of new
courses to cater
society are a priority with the
institution. ¢ The overall focus of
curriculumup gradation towards
i ndustry requirenents and practica
exposure.

Curri cul um was

t he need of the

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel oprent is fully
aut omat ed through M S devel oped by

Col | ege team

Adm ni stration

Admi nistration is fully automated
through M S devel oped by Col |l ege team

Fi nance and Accounts

Fi nance and Accounts is partially
aut omat ed through M S devel oped by

Col | ege team

Student Adm ssion and Support

Student Admi ssion and Support is
partially autonmated through MS.

Exam nati on

Exam nati on process is fully
automat ed t hrough M S devel oped by

Col | ege team

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

nds- on- Tr ai ni ng
on Advance
Techni ques in
Mol ecul ar
Bi ol ogy,
Medi cal

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Kal pana 2nd Nati onal AM TY, 6500
Jaggi wor kshop Cum Ha Gnal i or




Bi ot echnol ogy,
I ndustri al
M cr obi ol ogy
and
Bi oi nformatics

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

staff

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
21 Nill 4 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e Loan Facility is
provided to the staff. e
Accommodation facility is
provided to the staff out
of city.  Refund of fees
for paper, workshops and

presentations . ¢ Fee
concession for wards of
enpl oyees. < Financia
support to faculty for
Nati onal /| nt ernati ona
paper presentation ¢ Free
bus Facility to the
facul ty.

e Contribution nade
towards staff PF. ¢ Fees
concessi on for wards of

enpl oyees. -
Accommodation facility is
provided to the staff out
of city.  Free bus
Facility to the staff.

» Basic nedical
facility provided. ¢ Free
counseling sessions with

counsel or.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute conducts I nternal

Audits every nonth and external

audits are



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6673_Development_training_programmes_1602658312.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6673_Training_Programmes_1602658436.xlsx

conducted by CA after every three nonths and final audit at the time of filling
annual returns.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Uni versity Yes ACET (Col | ege
Conmi tt ee)
Adm nistrative Yes Uni versity Yes ACET (Col | ege
Comittee)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parents are cordially invited for Orientation Progranme of their wards on
their first Day of College every year. o W conduct regular nmeetings with the
parents and at |east two neeting per senester and tel ephonic contact with the
parents on nonthly basis after attendance. Feedback from parents is given due
consideration. ¢« Parents are always invited for Appreciation Cerenony of
Meritorious Students on Convocation and Prize distribution cerenony.

6.5.3 — Development programmes for support staff (at least three)

1. Conputer Training 2.Yoga training stress managenent 3. Soft skill training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e EDC Cell have been strengthen and its activities have been enhanced. ¢« G een
Initiative have been taken including Waste managenent. ¢ Regul ar health check-
up canps in college to ensure the well-being of the enpl oyees

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
No Data Entered/ Not Applicable !!!
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES
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7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Post er Maki ng 07/ 08/ 2018 07/ 08/ 2018 90 50
Conpetition on
Worren
Enpower nent

Ext ensi on 12/ 09/ 2018 12/ 09/ 2018 92 50
Lecturer on
CGender
Sensitization

Expert 02/ 11/ 2018 02/ 11/ 2018 81 43
| ecture on
Heal t h
awar eness

Wonen In 15/ 02/ 2019 15/ 02/ 2019 86 39
I ndustry:
Current Status

Expert talk 04/ 04/ 2019 04/ 04/ 2019 89 57
on
admi ni strative
skills needed
for becom ng an
expert in
hi gher
education
I nstitutions

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Energy conservation ¢ Paper |ess conmunications are followed by the
departnents. ¢ Energy efficient 5 star rating equipnent’s are used in the
campus. ¢ Flat LCD screens are installed with conputers that consune | ess

energy. ¢ Air-conditioners in staff roons are switched off when faculty noves
to lecture roonms. Use of renewabl e energy ¢ Solar water heaters are installed
in hostels. « The Coll ege has installed solar plant of 100KW < Rain water
Harvesting Systemis installed in the institute. Recycling of treated sewerage
wat er Treated water is stored into tanks and is being used for watering of
plants and | awns. Efforts for Carbon neutrality ¢« Flower pots in building
areas. ¢« M ninum water wastage. ¢ Use of paper is mninmzed. ¢ For carbon
neutrality, the focus of the managenent on greenery with |awns and trees.
Plantation ¢ Sufficient nunbers of trees have been planted in the canpus. -«
Regul ation Plantation drive has been organi sed in surroundi ng areas. Hazardous
wast e managenent Hazardous chemicals used in | abs are diluted and safely taken
out of the reach of students and has no hazardous inmpact on the canpus
envi ronment. e-waste managenent Unused ol d conputers, printers, other
el ectrical and electronics appliances etc are being stored in environment
friendly manner in accordance with the provision of hazardous waste (rmanagenent
and handling rules.)

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2546
Provision for |ift Yes 2546

Ranp/ Rai | s Yes 2546
Braille No Nil I
Software/facilities
Rest Roons Yes 2546
Scri bes for exam nation No Nill
Speci al skill Yes Nill
devel opnment for
differently abl ed
student s
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Di sci pline,
Conduct prof essi onal
Et hics at ACET Anritsar

Code of

09/ 04/ 2019

Earlier the guideline
on Di scipline,
pr of essi onal code of
conduct are nmade and are
i npl emented at Anritsar
Col | ege of Engi neering
Technol ogy (ACET). Any
act of m sconduct by any
st akehol der of the
institute is considered
violating institute
et hi cal and prof essi ona
culture, and is subjected
to disciplinary action.
Such cases have to face
an investigation or
enquiry and the action
taken by the Disciplinary
committee is recorded and
i npl emented. A few cases
rel ated to unethica
practices in exan nations
and student m sbehavi or
have been handl ed by the
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rel evant commttee and
action taken is
docunent ed. However, for
further updations, a
draft copy of Discipline,
pr of essi onal code of
ethics was circul at ed
anong t he stakehol ders at
ACET and suggestions were
sought from them before
finalising and adopting
the sanme. So, neetings
were organi zed with
respective stakehol ders
to address their
concerns. These efforts
were carried out to
facilitate adoption of
the code in true spirit,
so as to reap the actual
benefits of building up
such a handbook of
gui di ng principl es.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rain Water Harvesting 2. Installation of Solar power solar power panels. 3.
Excel | ent green cover in the canpus in the formof trees and other plants which
are maintained regularly. 4. Installation of Sewage treatnment Plant wi thin
canpus. 5. Prohibiting the entry of vehicles inside the canpus by students and
only commute through coll ege buses.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - I Title of the Practice: Continues enrichnent of Teachi ng and
Learni ng Process hjectives of the Practice: ¢ To orient the students by
i nparting basics of outcone-based education at the start of program continue
di scussion during teacher-student interactions ¢ To involve expert
academ ci ans, industrial personnel and other renowned experts in curricula
content revisions through neeting of Board of Studies of each departnment and
nmeeti ng of Academic council at Institute level ¢« To involve industria
personnel for additional study sessions in and off the classroominteractions e
To enable the students to participate and conpete at National/global |evel The
expected outconme is that the students should be able to conplete their degree
program wi th good academ c grades and conpete at national/international |evels.
The Context: ¢ Enrichnment of teaching |earning process through addition of
i nterdisciplinary other courses pertaining to current technologies in
curriculum as Departnent Electives / Qpen Electives. The Practice: -
| mpl enent ati on of MOOCs, E-learning concepts in multinmedia equi pped cl assroons.
e Additional focus for slow |learners through renedi al classes enrichnment in
know edge of all through various guest |ectures, short duration workshops
during senester tenures. ¢ Involvenent of experts fromindustries other reputed
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organi zations for additional study sessions in and off the classroons by
organi zi ng speci al / guest tal ks ¢« Verbal counseling of students having poor
academ c performance by Head of Departnent, Dean Acadenic affairs Principal -
Updation of curriculumstructure of various prograns by addition of courses of
current industrial use and content revisions through neeting of Board of
St udi es of each departnent and approval from Academ c council (in adherence
wi th Al CTE/ UGC gui delines). ¢ Annual purchase of high end equi pnent and
software for the devel opnent of state of art |aboratories with additiona
virtual lab facilities having renote accessibility ¢« Organizing Interna
Acadenic quality audits for auditing the various conponents of academ c process
and to assess planning, delivery, evaluation, and attainment |evels for every
course, and inprove the quality of teaching-I|earning process through counseling
and appreciations by Principal ¢« Organizing Internal Academic quality audits
for auditing the quality of question paper setting and assessnent in Secrecy
branch of the College « | KGPTU Rationalization Conmittee Visiting and auditing
to nonitor the assessnent and eval uation of students during the senester -
Student feedback various subconmponents of delivery of course contents,
counsel i ng and gui dance, twice a senester to rate course teacher individually
and relatively with other course teachers of that class thereby providing an
opportunity for teachers to address their strength(s) and weakness(es).

Evi dence of Success: ¢ Increase in academ ¢ performance of students in semester
exam nations ¢ Continuous increase in nunber of students got opportunity to
undergo Stipend based Internship in industries ¢ Increase in no. of placenments
of students Probl ens Encountered and Resources Required to inplenent this
Practice: « Of acadenic hours access to Central |ibrary during academ c tenure
of each senester e« Information Technology infrastructure is updated as per need
to support the enrichnment and use of e-Learning platforns by ACET students

Best
Practice - Il Title of the Practice: Student Mentorship program (SMP) for
closely nonitoring the professional personal devel opnment (like enrichnent of
practical skills set as per the specialization of student, academ ¢ and non-
academ ¢ perfornmance etc.) of students studying at ACET Cbjectives of the
Practice: o To retain new students by hel ping themto becone nore famliar with
the ACET culture, and how to acconplish their studies ¢ To help current
students grow and devel op professionally as ACET students ¢ To foster a
cooperative network anong the students by hel ping those nmeet and network with
ACET faculty ¢ To encourage student to neet their educational and professiona
goal s and objectives ¢ To provide opportunity to our students to know the work
experience of teacher nentors which further assist the student nentees in
maki ng educati onal and professional decisions nore wisely « To provide noral,
techni cal and any other support required to our students in a friendly nanner
in absence of their guardians ¢ To encourage the students towards regular
interactions with nentors so as to build a good rapport with the nentor and the
institution, ensuring that they get all the care, advice and support provided
by the nentor for their developnment. ¢« To provide an opportunity for the
managenent student to express and share their feelings with the nmentor, discuss
conflicting issues faced by them and seek solutions on a regular basis The
Context: SMP was been initiated by assunming and anal yzing certain issues of the
students such as issues |ike communication skills understandi ng subjects
pertaining to their specialization as students nornally have | ess exposure to
these qualities at schooling. Students who stayed in home usually have issues
of adjusting in hostel atnosphere. These students are in need of a keen
listener to listen to their issues and help them overcone their home sickness.
Mentoring help themin reaching the career objective they have. Al this led to
t he process of adopting nentoring programfor the students so as to instil
confidence and enhance their overall devel opnent. ACET students act as mentee
(in SMP program) who are notivated to assune responsibility for their own
prof essi onal and personal devel opment. The partnership between a teacher mentor




and nmentee students is built upon a foundation of trust, respect, and
professionalism As a nmentee, ACET students have the opportunity to: ¢ Learn
and gain insight about specific jobs, career paths, organizational cultures,
and industries of the specialization concerned. ¢« Receive constructive feedback
about personal skills fromnmentors through verbal interactions. ¢« Cbtain
gui dance from nentors about everything fromnetworking to howto build a
successful career over tine. ¢ Learn how graduates face chall enges and find

opportunities in today’'s conplex and conpetitive industrial environment. e

Recei ve feedback about career goals during nentor neetings. ¢ Discuss and | earn
fromthe nmentors about the need of a wide skills set a graduate student nust
have to succeed |ike Effective technical skills of his/her specialization, the
ability to work under pressure, problemsolving skills, creativity,

i nterpersonal skills, verbal and witten comrunication skills, comrercia
awar eness, teamwrking skills etc. The Practice: The SMP activities encourage
academ c excell ence, self-esteem and personal growth of the students.

Foll owi ng are few points about SMP is practiced at ACET: ¢ Qur students are
bri efed about SMP program at the induction program < By pairing faculty
nmentors with nmentee students over the course with schedul ed neetings in a
confortable environment. « A faculty nmenber work as a nentor for a group of 15
- 20 students for counseling and better performance of students ¢ Opportunity
is given to students to talk about their academ c needs, share their goals, and
di scuss concerns and needs. Evidence of Success: ¢ Mentoring has hel ped the
ACET students to take up chall enges, overcone obstacles and difficulties in
their day to day life. Mentoring has hel ped the nentor to know and relate with
the students better, devel op judgnent skills and build a better rapport with
the students. Head of departnents, guardians and all other rel evant
st akehol ders are aware and appreciative of the help the students get through
the nmentoring programat ACET. On the whole, the nentor acts |ike a parent
dedicated to foster their individual growh. Problens Encountered and Resources
required to inplenment this practice: ¢ Devel opnent of |inkages with students
and faculty was needed, which is addressed and devel oped in a good way at ACET.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://agcanritsar.in/igac_PDF/ Best %20Practi ces. PDF

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Antitsar College of Engineering and Technol ogy (ACET) is a self-financing,
qual ity conscious and trend setting Institute with focus on providi ng equal
opportunities for devel opnent of human potentials for every segment of society.
The Institute situated in the boarder belt of state of Punjab over about 10.5
acres of land and has best of Infrastructure and academic facilities with
highly qualified and experienced staff. The Vision of this Institute is to
‘Produce engi neers with highest caliber by inparting technical education
t hrough i nnovative and anal yti cal approach with an objective to create val uable
resources for industry and society’. The neasure of the successfu
i npl ementation of the teachinglearning process and realization of our vision
ultimately can be nonitored by evaluating the successful outcones of the
graduates in terns of their placenents, higher education or pursuing
entrepreneurship. In this direction, this institute not only inparts excellence
in technical know edge but al so supports the students at various |evels during
their graduation to enhance their soft and professional skills. Institute has
St udent Mentorship Program (SMP) under which 20-30 student were assigned to
faculty mentor right at the tinme of adm ssion, who would be nonitoring students
performance during the conplete course of the student. Special attention has
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been given on the devel opnent of Conmunication skills of the students.

Prof essi onal English and Aptitude courses have been introduced to inprove their
communi cation skills of the students and aptitude for their better placenents.
To build the confidence in the students various societies and chapters were
established in the college |like Students Chapter of Indian Society for
Techni cal Education (ISTE), Chapter of Society for Autonotive Engi neers (SAE)
etc. These societies were prinmarily focused on organi zing various activities
i ncl udi ng debat es, decl amati ons, quizzes, paper presentation, extenpore etc.
The events under these societies are organized by the students under the
gui dance of faculty advisor(s). The Institute has National Service Schene unit
in its canmpus which organizes activities to address such social problens |like
prevention of fenale feticide, drug de-addiction, general hygi ene and
cleanliness etc. thereby giving the student nenbers a connect with their
community and al so bridging the gap between the urban and the rural. Al these
efforts were to enhance the overall personality of the students in addition to
their academic learning. In terns of placenent, ACET boasts of not only a
steady stream of canpus recruiters but we have al so assurances for future tie-
ups and recruitnment opportunities for our students. Many of the students coul d
be |l ocated on the worl dwi de map serving at top positions or running their own
successful ventures. The teacher-students interaction process is |ooked up (by
Head of Departnents icharges of various socities of the departnents) to
encourage students participation in Hackat hons, Techfests,
uni versity/nationally recogni zed conpetitions etc. Students have proved their
talents by winning various prizes in many events at various |levels. The final
neasure of the success of the vision is the excellent Placenent record of the
institute. The vision and m ssion statenent of ACET are highlighting its
di stinctness are placed promnently on the institute website.

Provide the weblink of the institution

https://agcanritsar.in/igac_PDF/Institutional %20Di stinctiveness. PDF

8.Future Plans of Actions for Next Academic Year

e To further strengthen ICT tools in our class-roons ¢ To increase nore nunber

of doctorate faculty in various departnments. ¢ To strength the present network
with Alumi of the college. « To strengthen our stipend based training
initiatives and placenent opportunities for the student. ¢ To further increase
programe options available to students in terns of Specialization ¢ To arrange a
guest |ecture of renowned personalities fromindustrial cumrecreational trips to
make them understand practical applicability of the concepts. ¢ To strengthen our
col | aborative degree prograns with foreign universities « To start skill based
courses as per the demand of industry. ¢ To increase Institution-Industry
Interaction nore in the successive years. ¢ To strengthen the surveill ance system
in the college by increasing nunber of canmeras and networ ki ng.
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